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56.7M

33 States

There are 56.7 million 
people with disabilities in 
the United StatesThere are 49 states with some type of 

effort focused on Employment First

At least 33 of these states have 
legislation and/or an executive order 
regarding Employment First.

•   Only about  

7 million  
are employed

•   The poverty rate 
for people with 
disabilities is  
8% higher than those 
without disabilities

•   Percentage of SSI 
recipients with 
disabilities who 
work relative to total 
SSI recipients with 
disabilities: 4.3%

The National APSE Conference is the only national 
conference focused solely on the advancement 
of Employment First. The Association of People 
Supporting Employment First (APSE) National 
Conference brings together more than 1,000 
community leaders, businesses, and individuals 
with disabilities from across the country and around 
the world to network and discuss state-of-the-art 
strategies to ensure equitable employment for all 
citizens with disabilities.

Total number of people working 
under 14(c) certificates

I M A G I N A T I O N  D R I V E S
Join us and take advantage of:

• Education and networking opportunities

• On-Site CESP™ Exam Opportunities

• Pre-conference sessions followed by 2.5 
days of more than 100 high-quality, interactive 
breakout sessions by national experts

• Dozens of Exhibitors

• National Awards

49

256,203



T R A N S F O R M A T I O N .

What Does  
Employment First Mean?
Employment First means that employment in the 
general workforce should be the first and preferred 
option for individuals with disabilities receiving 
assistance from publicly funded systems. Simply 
put, Employment First means real jobs, real wages.  

Employment in the general workforce means 
regular jobs like everyone else in society: in typical 
work settings, working side-by-side with people 
without disabilities, earning regular wages and 
benefits and being part of the economic mainstream 
of our society.

APSE supports 
Employment First 
to facilitate the full 
inclusion of people 
with disabilities in 
the workplace and 
community.

Why Should I Attend? 

The APSE National Conference is the largest 
event for inclusive employment. The event attracts 
key influencers and stakeholders representing 
employers, 
communities, 
agencies and 
services. APSE 
members 
are the very 
people and 
organizations 
impacted by 
Employment 
First; citizens 
with disabilities 
and their families, universities, rehabilitation 
counselors, agency personnel and service 
providers.

The National Conference is designed to provide 
actionable ideas, state-of-the-art programming, as 
well as tools, solutions and technologies that will 
empower you to take back directly to your business, 
home and community to impact change. Come 
ready to learn, network and do!

REGISTER ONLINE TODAY BY VISITING: 

APSE.org



Employers. Including private, 
for profit, non-profit, small/
med/large. Looking to create an 
integrated workforce from your 
existing workforce. 

• Largest event of its kind 
focused solely on integrated 
employment

• Learn best practices for 
recruiting and retaining 
integrated workforce 
participants

• Learn how to have a positive 
impact on your organization’s 
bottom line

• Learn most up-to-date policies 
and legislation impacting 
corporate integrated 
employment programs

Employment Agencies. Federal, 
State I/DD, Social Services, 
Elected Officials, Local 
Government Advocates.

• How dollars are allocated
• How are recipient groups 

determined?
• How do new regulations impact 

funding?

• Who are the new groups 
eligible for funding?

Service Providers/Groups. 
Vocational Day Rehab, Regional 
Employment and Mental Health 
providers, services groups, 
managed care, financial services.

• How to transition to supported 
employment business models in 
the new age

• Best practices to serve clients 
of an integrated workforce with 
broader client opportunities

• How to access funding
• How to provide the best service 

in an increasingly competitive 
arena

• 101- what do you need to know 
for future success?

Individuals and Families. 

• Advocacy Opportunities, actions 
and community engagement

• National, state and regional 
contacts and network 
opportunities

• Inclusion – top issues, trends 
and examples of successful 

integrated employment
• Resource Groups – what is 

out there and how can I best 
access?

Educators and R&D University 
programs, research programs/
papers, K-12 school training, 
schools and educators.

• Learn about the latest trends in 
integrated employment

• How are schools and 
universities providing 
preparedness training for a 
more broad-based integrated 

workforce?

• Evidence-based case studies, 

white papers, research

Who Attends?
2017 Attendance (General Conference)

2017 Attendance (General Conference): 785 
2017 Attendance (Preconference): 116- 78 for the 
general pre-conference and 38 Students for APSE

TOTAL 2017 CONFERENCE ATTENDANCE  
(including exhibitors and sponsors): 988

E M P L O Y M E N T  F O R  A L L .

Advocacy Agency Personnel

Case Manager

College/University Student

Developmental Disability Council Personnel

Employer

Employment Support Professional

Family Member of a Self-Advocate

Federal Government Personnel

High School Transition Personnel

Mental Health (state agency) Personnel

Self-advocate

University Personnel

Veterans A�airs Personnel

Vocational Rehabilitation Personnel

Other



Event Program 

This year’s conference will feature a number of 
opportunities to gain insights from industry leaders 
and special keynote speakers.

Past Keynoters have included:

• Stephen Shedletzky, Head Engagement Officer 
with Start With Why

• David Michael Mank, Ph.D., the Director of the 
Indiana Institute on Disability and Community at 
Indiana University

• Kathy Martinez, Senior Vice President, Disability 
Market Segment & Strategy, Enterprise Marketing 
at Wells Fargo 

APSE National Conference 
Awards
Our National Awards Ceremony pays tribute to 
the tireless leaders that have helped continue the 
progress of Employment First initiatives. Winners 
from last year include: 

• Professional Award: Sandy Hanley
• Best Practices Award: Scot Witt
• Employer (small) Award – less than 29 employees:  

Bagel Sphere
• Employer (medium) Award – 29-249 employees: 

Lane County Developmental Disabilities Office
• Employer (large) Award – 250+ employees:  

Lane Transit District
• Employer (large) Award – 250+ employees:  

Harry S. Truman VA Hospital
• Wendy M. Wood Award: Elizabeth Jennings
• Rebecca McDonald Award: Chaz Nickolaus
• Dave Hammis Innovation Award: Tricia Jones Parkin
• Personal Achievement Award – Individual with a 

disability: Glenn Dukes
• Personal Achievement Award – Individual with a 

disability: Rachel Shuld
• Public Policy Advocate of the year Award:  

Senator Mark Stoops 

Networking
There will be a variety of opportunities, including 
our Annual Awards Luncheon, to expand your 
professional network, and tap into the knowledge 
of others dedicated to creating an integrated 
workforce. 

Exhibits
Find products, services and solutions from a wide 
range of exhibitors in areas including:

• Managed care health plans

• Financial planners

• Banking solutions

• Employment support professionals

• Technology (AV/media)

• Assisted technology products & services

• Transportation services 

• Home modification services

• Diversity hiring best practices

• Family supports

•  Transition and post-secondary services 

• Vocational rehab products and services

• Online training

• Software

CESP Exam
The CESPTM Certification opens the door to improved 
professional advancement and job opportunities, 
increased income opportunities and adds 
credibility with your employers. CESP certification 
is a national, portable individual credential. Exam 
will be held on June 25th. Visit http://apse.org/
certified-employment-support-professional/ for more 
information. 

REGISTER ONLINE TODAY BY VISITING: APSE.org

E M P L O Y M E N T  F O R  A L L .



• Public attitudes and beliefs shifting in a way that fully include and support 
people with disabilities to be part of the economic and social mainstream, to 
achieve careers and lifestyles like anyone else

• All people with disabilities are empowered to fully recognize their abilities

• Public awareness is raised within the business community as to the benefits 
of hiring individuals with disabilities

Enjoy the  
Perfect Setting for Success

Presented by

Enjoy beautiful Lake Buena Vista at 
Disney’s Coronado Springs Resort. 
This venue provides a relaxing escape 
featuring Spanish-style haciendas, 

stunning courtyards and scenic nature 
trails as well as bike rental, a jogging 
trail and arcade. The perfect setting 
for business and pleasure.

Imagine it!
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Imagine a world where...

• Employment is the expected and 
preferred outcome of all publicly 
funded services for those with 
disabilities

• Philosophies, policies, practices and 
funding have changed to advance 
employment, career development 
and economic advancement for 
people with disabilities


